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It is confirmed by the practice in many countries that upgrading the industrial 
structure is necessary and sufficient condition for economic growth.With the advent 
of knowledge-based economy, there is no doubt that men play a decisive role in 
upgrading the industrial structure. However, Henan Province, the largest economy of 
China's central and western regions, has been low level of human capital for long. If 
human capital continues to maintain the status quo, it will seriously restrict the 
process of the industrial structure upgrade. Firstly, this paper systematically expounds 
the theory about interaction between the human capital and. industrial structure 
upgrade. On the theory basis, it analyzes the current situation of human capital and 
industrial structure upgrade development of Henan to have the qualitative 
understanding between them. Secondly, through the empirical analysis of 
co-integration and granger causality and impulse response function, this paper verifies 
the development statement of the industry structure upgrade and human capital, and 
finds a correlation between the two. In long term, human capital level and the industry 
structure upgrade presents an interactive development relationship. In short term, 
human capital level is more significant role in promoting the upgrading of industrial 
structure, while the industry structure upgrade has little effect on human capital 
development. Finally, to handle the conflict of human capital and the industrial 
structure in Henan Province, the suggestions of increasing investment in human 
capital, reducing the area human capital disparity, promoting the talent level of 
optimization and so on are made. 
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的增值和社会财富的增长。除此之外，让·萨伊（Jean Baptiste Say）、李斯特（Georg 
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